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SYFR Equality, Diversity & Inclusion Policy Statement 

Our Commitment

South Yorkshire Fire & Rescue (SYFR) is fully committed to the principles of Equality, Diversity and Inclusion (EDI).  As an employer and provider of emergency services to diverse communities, we are committed to building an organisational culture that recognises, champions and celebrates EDI in everything it does. Our People Strategy sets out our strategic aims and objectives in relation to diversity, and this sits over the wider detail and schemes of work contained within our Equality, Diversity and Inclusion Strategy.

Our Duties

SYFR has a duty to understand the needs of its communities and the barriers they may face in accessing our services. We are focused on supporting communities and individuals to prevent and keep themselves safe from fire and other emergencies, as well as providing an effective response service to all communities.

Our Aims

We aim to ensure that our staff and members of the community are treated fairly and with respect, taking into account the needs of people from different backgrounds and those with protected characteristics.  We are committed to taking action to eliminate discrimination, advance equality of opportunity and foster good relations between different groups of people.
We aim to ensure that no job applicant, employee, service user or stakeholder receives less favourable treatment on the grounds of sex, gender identity, marital status, sexual orientation, race, colour, nationality, religion, age, disability, religion or belief, working pattern, caring responsibilities, trade union activity or political beliefs.

SYFR recognises that for everyone to feel valued and able to be their best, all staff must work together to create and sustain an environment that is fair and free from harassment, victimisation, discrimination and bullying.

Equality, Diversity & Inclusion in Decision Making

SYFR understand that the values central to EDI are integral to ensuring that our communities are safer and stronger and we will ensure that the decisions we make about our organisation consider and meet the needs of everyone. This will include the undertaking of appropriate Equality Impact Assessments (or risk assessments) in relation to decision-making. Our approach to EDI will also ensure that peoples human rights are upheld, both for our staff when at work and when providing services to our communities.  

SYFR Equality, Diversity & Inclusion Strategy 

Our Equality, Diversity & Inclusion (EDI) Strategy provides an overview of our EDI priorities and is supported by a delivery action plan which outlines a range of initiatives and activities to support and development improvements in EDI within this area. Our goal is to ensure that these priorities are embedded into our day to day activities, for the benefit of our staff and communities. This document is available here.
Monitoring and Reporting

We aim to review our EDI Strategy and priorities annually and publically publish our progress as part of our EDI annual reporting cycle, alongside our Workforce Diversity Profile which outlines and analyses the workforce diversity profile of our staff and our Gender Pay Gap Report.
Core Code of Ethics

The core code of ethics for all fire and rescue staff is based on The Seven Principles of Public Life and directly aligned to National Code of Ethics Fire Standard. The code compliments our own behaviours and aspirations, as set out in Our Story- and embedded as part of our own policies and procedures, such as our employee code of conduct and personal review process.
Related SYFR Policies:
Listed below are the equality related policies currently within SYFR. This list is not exhaustive and other policies and guidance are available on our intranet:

Dignity at Work Policy – Our Dignity at Work policy is central to our EDI activity and underpins all of our employment, management and service delivery policies and practices.  This policy is aimed at ensuring that we create an environment which is free from harassment while encouraging everyone to treat colleagues with dignity and respect.

Code of Conduct Policy – This policy sets out what SYFR staff can expect of the organisation and colleagues and the behaviours and approaches expected of all staff to ensure an inclusive and positive environment where people can be their best and can constructively challenge any areas of concern with no fear of reprisal.  

Equality Impact Assessment (EqIA) Policy – This policy sets out SYFRs commitment to undertaking appropriate equality related analysis of decisions or changes to services to ensure that we identify and, wherever possible, take steps to mitigate any adverse impact of these changes on staff or service users – particularly, but not exclusively related to protected characteristics.
Disability Policy – This policy ensures current, potential and ex-employees and service users are treated fairly and without discrimination on the basis of disability.  The policy aims to create a working environment free from discrimination and harassment and details SYFR’s commitment to train, promote and develop employees on merit and ensure the laws governing equal opportunities for all disabled people are upheld.
Supporting Carers Policy – The purpose of this policy is to support any employee with caring responsibilities by assisting them with their home/work life balance whilst continuing to fulfil their contractual responsibilities within the workplace.  It also signposts employees to other support available internally and externally. 

Soon to be replaced by a new Neurodiversity Policy, our Dyslexia and Dyspraxia Policy – This policy provides guidance for dealing with employees and potential employees with dyslexia and/or dyspraxia including making reasonable adjustments where applicable and it ensures that discrimination in the workplace on the grounds of disability does not occur. This will be supported with the addition of a Workplace Adjustments Policy.
Religious Observance Policy – This policy details SYFR’s commitment to creating an environment where the cultural, religious and non-religious beliefs of all employees are respected and ensures individuals do not receive less favourable treatment on the grounds of religion or belief. It requires line managers to actively engage with employees to discuss requirements and respond to each individually and sensitively. 
Maternity Leave Policy – This policy details SYFR’s commitment to provide protection for pregnant employees and their unborn children.  The policy informs all employees of their maternity entitlements and reflects current legislation and recommendations and advice from the Home Office.
Paternity / Co Parenting Leave Policy – This policy informs all employees of their Paternity / Co Parenting entitlements and highlights SYFR’s understanding that partners are increasingly playing a more active role in sharing the responsibility for looking after children and that time off is of prime importance to help care for a baby and support the mother at or after the time of the birth.

Adoption Leave Policy – This policy details the entitlements to adoption leave and pay for eligible employees when a child is placed with them for adoption and the procedure to follow during the initial stages of the adoption process.  

Parental Leave Policy – This policy details the entitlement to unpaid time off for any purpose connected with caring for a child for eligible employees with parenting responsibilities. The policy describes who is entitled to apply for leave and the associated procedure explains how applications should be processed.
Shared Parental Leave Policy – This policy details the right to Shared Parental Leave which enables eligible mothers, fathers, partners and adopters to choose how to share time off work after their child is born or placed. The policy describes who is entitled to apply for Shared Parental Leave and explains how applications should be processed and reflects current legislation.

Supporting Gender Diverse Employees Policy – This policy details SYFR’s commitment to maintain an inclusive workplace environment for colleagues whose gender identity doesn’t match the gender they were assigned at birth and who may identify themselves as transgender (or “trans”), and also those who don’t identify with being either male or female (“non-binary”).  The policy also details how SYFR supports its transsexual and non-binary colleagues.

Supporting Gender Diverse Young People - This policy highlights how we support the young people who engage with our youth engagement work. It explains our legal and moral duties, and how we aim to meet the needs of all transgender (trans), non-binary and gender-fluid young people.
People Function
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